DECISIONS OF THE CORPORATE HEALTH AND SAFETY JOINT
NEGOTIATION AND CONSULTATION COMMITTEE

15 March 2012
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Mr Paul Coles (Vice-Chairman)

Employers’ Side Employees’ Side
Councillors:
* John Hart Ms Christine Hayes }Staff Side
* Ross Houston * Mr Hugh Jordan }Representatives
* Andrew Strongolou Ms Val Kemp }
Stephen Sowerby * Ms Tracey Lowe }
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*denotes Member present
$denotes Member absent on Council business

MINUTES AND MATTERS ARISING FROM MEETING HELD ON 6 SEPTEMBER
2011 (Agenda Item 1):

RESOLVED - That the minutes of the meeting held on 6 September 2011 be agreed
as a correct record, subject to the amendment of the resolution at decision item 4
as follows:

“RESOLVED that the Committee note the sad passing of Alan Homes.”

APOLOGIES FOR ABSENCE (Agenda Item 2):
Apologies for absence were received from Councillor Stephen Sowerby.
Apologies for absence were also received from employee side representatives Christine

Hayes, Val Kemp, Dan O’Connell, Chris Ward and Nagus Narenthira.

DECLARATIONS OF MEMBERS' PERSONAL AND PREJUDICIAL INTERESTS
(Agenda Item 3):

Member: Subject: Interest Declared:

Councillor Ross | Agenda Item 6 Personal but non-prejudicial

Houston (Adult Social Care | interest as Council appointed
and Health — Annual | representative on

Health, Safety and | TheBarnetGroupltd, the parent
Welfare Report for [ company of Your Choice
the year ending 30 | Barnet.

September 2011)




UPDATE REPORT (REPORT OF THE DEPUTY CHIEF EXECUTIVE) (Agenda
Item 4):

The Committee noted that the Secretary to the Employers’ side would be making
changes at the next review to the general policy statement in the Council’'s Health and
Safety Policy to detail an overall position relating to volunteers.

RESOLVED - That the Committee noted the progress since the last meeting and
the proposed amendments to the Council’s Health and Safety Policy as detailed
above.

CORPORATE HEALTH, SAFETY AND WELFARE POLICY - ASBESTOS
(REPORT OF THE DEPUTY CHIEF EXECUTIVE) (Agenda Item 5):

The Secretary to the Employers’ Side detailed amendments to the Council’'s Corporate
Health and Safety Policy relating to asbestos. The Committee were advised that there
had been a separation into part | (policy) and part Il (tool kit) to ensure that practical
advice was given regarding steps that employees could following when dealing with
asbestos.

In response to a question from the Employees Side, the Secretary to the Employers’
Side advised the Committee that the Council had a duty to ensure that adequate
asbestos checks were in place at leasehold sites (e.g. academies). It was noted that
asbestos checks formed part of leasehold agreements between the Council and tenants.
Estates would be responsible for ensuring that leaseholders were compliant and that
records were maintained and available for inspection.

The Employees Side emphasised that the National Union of Teachers considered that
asbestos should be removed in all circumstances, rather than being treated.

RESOLVED: -

1. That the revisions to the Corporate Health, Safety and Welfare Policy —
Asbestos be approved.

2. That the Secretary to the Employers’ Side publicise the revised
arrangements in accordance with paragraph 9.6 of the report.

ADULT SOCIAL CARE AND HEALTH - ANNUAL HEALTH, SAFETY AND
WELFARE REPORT FOR THE YEAR ENDING 30 SEPTEMBER 2011 (REPORT
OF THE DIRECTOR OF ADULT SOCIAL CARE AND HEALTH) (Agenda Item 6):

The Committee received a report setting out the Health, Safety and Welfare
arrangements within the Adult Social Care and Health for the year ending 30 September
2011.

The Committee were informed that as of 1 February 2012, a large proportion of Adult
Care Services had transferred to a Local Authority Trading Company, Your Choice
Barnet.



Officers reported that the main focus of health, safety and welfare work undertaken by
Adult Social Care and Health had been on providing information to contractors. It was
noted that Council policies and procedures had been shared at provider forums.

The Committee were advised that a Stress Action Plan was being implemented within
Adult Social Care and Health to assist with managing stress. Officers undertook to share
this with interested parties.

In response to a question from the Employees Side, the Secretary to the Employers’
Side advised the Committee that where services were outsourced, health, safety and
welfare obligations would transfer to the new provider, with the Council retaining
responsibility for compliance with policies and legislation.

RESOLVED: -

1. That the report be noted.

ENVIRONMENT, PLANNING AND REGENERATION - ANNUAL HEALTH,
SAFETY AND WELFARE REPORT FOR THE YEAR ENDING 30 SEPTEMBER
2011 (REPORT OF THE INTERIM DIRECTOR ENVIRONMENT, PLANNING AND
REGENERATION) (Agenda Item 7):

The Committee received a report setting out the Health, Safety and Welfare
arrangements within Environment, Planning and Regeneration for the year ending 30
September 2011.

The Committee noted the alcohol awareness and ‘Report It initiatives which had recently
been undertaken within the directorate.

RESOLVED: —

1. That the report be noted.

DEPUTY CHIEF EXECUTIVE'S SERVICE - ANNUAL HEALTH, SAFETY AND
WELFARE FOR THE YEAR ENDING 31 DECEMBER 2011 (REPORT OF THE
DEPUTY CHIEF EXECUTIVE) (Agenda Item 8):

RESOLVED: -

1. That the report be noted.

CORPORATE GOVERNANCE DIRECTORATE - ANNUAL HEALTH, SAFETY AND
WELFARE FOR THE YEAR ENDING 31 DECEMBER 2011 (REPORT OF THE
DIRECTOR OF CORPORATE GOVERNANCE) (Agenda Item 9):

The Committee noted a review of the Lone Working and File Handing/Document
Management Policies would take place during 2012/13.

In response to a question from the Employees Side, the Secretary to the Employers’
Side advised the Committee that the landlord at North London Business Park was
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10.

1.

responsible for health, safety and welfare matters as they related to the whole site. If
any issues were identified, these were raised with Facilities. The Employees’ Side
expressed concern that the landlord was under no obligation to address health and
safety issues on site.

RESOLVED: -

1. That the report be noted.

CORPORATE HEALTH, SAFETY AND WELFARE POLICY - MANAGEMENT OF
HEALTH AND SAFETY (REPORT OF THE DEPUTY CHIEF EXECUTIVE) (Agenda
Item 10):

The Employees Side questioned whether there were any additional health, safety and
welfare considerations as a result of the increased pension age. The Secretary to the
Employers’ Side advised the Committee that there were no specific provisions and that
each manager was responsible for the staff under them.

The Secretary to the Employers’ Side undertook to discuss implementation of the
Corporate Health and Safety Policy in schools with the Employees Side.

RESOLVED: -

1. That the revised arrangements for the Management of Health and Safety be
approved.

2. That the Secretary to the Employers’ Side publicise the revised arrangements
in accordance with paragraph 9.5 of the report.

CORPORATE HEALTH, SAFETY AND WELFARE POLICY - PREVENTION AND
CONTROL OF LEGIONELLA (REPORT OF THE DEPUTY CHIEF EXECUTIVE)
(Agenda Item 11):

The Committee noted that the Assistant Director for Estates was the responsible person
for controlling any identified risk of exposure.

In response to a question from the Employees Side, the Secretary to the Employers’
Side reported that the Council’s policy could be shared with external service providers
and schools. However, there was an issue around ownership of the policy outside of the
Council. It was noted that Health and Safety would become a traded service as part of
the New Support/Customer Services Organisation project.

RESOLVED: -

1. That the revised arrangements for the Prevention and Control of Legionella
be approved, subject to the amendment of section 3. to refer to ‘Periodic
visits by managers...’”’

2. That the Secretary to the Employers’ Side publicise the revised arrangements
in accordance with paragraph 9.5 of the report.



12.

13.

REPORT OF THE SECRETARY TO THE EMPLOYEES' SIDE (Agenda Item 12):

There were no such reports.

ANY OTHER BUSINESS TO WHICH BOTH SIDES AGREE THE INTRODUCTION
(Agenda Item 13):

The Committee noted the sad passing of David Roddam.

The meeting finished at 8.10pm



